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Building an Exit Strategy While Preserving Independence . . .

After decades of building client relationships and growing assets under management,
you've reached an inflection point that every successful advisor faces: How do | unlock
the value I've created without losing what | invested so much of myself in?

Traditional exit strategies force a false choice between cashing out completely or staying trapped in
your practice indefinitely. Today's smartest advisors are discovering a third path—one that delivers
immediate liquidity while preserving decision-making authority and maintaining the client
relationships that define their professional legacy.

The Golden Dilemma: Your Wealth Lock-Up Problem

You built something remarkable. Your practice thrives, your clients trust you, and your expertise
drives results. Yet despite your success, you face what we call the "Golden Dilemma."

Major growth initiatives—acquiring
another practice, upgrading technology 000
infrastructure, or expanding team
capacity—require capital that's tied up in The Core Challenge

the business itself. )
Most of your net worth is concentrated

This isn't failure—it's the natural result of o et il | ovEness Eeest

building something valuable. The Growth opportunities require capital
problem isn't your success; it's an you can't access without compromising
industry that hasn't evolved to serve stability

successful advisors properly. Personal financial diversification is

constrained by business concentration

Most capital solutions treat your practice
as something to buy and optimize rather
than enhance and amplify. They miss the
fundamental insight that your expertise
built this business, and your continued
involvement is what will keep growing it.

Traditional succession planning forces
all-or-nothing decisions that leave you
trapped between staying indefinitely or
walking away completely

Succession as Strategy: Building Value While You Stay

Most succession planning focuses on exit strategy—how to transition out when ready to retire. We
reframe succession as a growth accelerator that builds value while you remain active and maximize
your firm's value upon exit.

The "Stay-In" Approach: Rather than viewing succession as an exit strategy, we use succession
planning to enhance current practice value while you remain active. This includes developing
next-generation talent with capital support for hiring and training, creating multiple transition
options rather than locking into specific timelines, and building leadership depth that reduces
key-person risk while increasing practice stability.



Capital partnerships enhance succession planning by providing financial flexibility that reduces
pressure to rush transition decisions. Access to capital enables strategic hiring and development of
next-generation advisors, while structured transition planning preserves client relationships and
enables leadership development that maintains practice continuity.

Key Succession Benefits

Early Access to Value: Receive significant capital now rather than waiting for full transition
Flexible Timeline: Maintain control over when and how you transition

Value Optimization: Strategic improvements that maximize your exit value

Legacy Preservation: Ensure your practice values and client relationships continue seamlessly

The Prime Partners Difference: Your Business, Enhanced

We see your practice differently. Instead of viewing it as something you'll eventually sell and walk
away from, we recognize it as a valuable business that deserves smart investment while keeping
you in the driver's seat.

Our capital partnership gives you resources to invest in your business through strategic ownership
while you maintain complete control of day-to-day operations and strategic decisions. The key
difference? We don't want to change what made you successful—we want to give you more
resources to do it even better and maximize your firm's value upon exit.

Complete Control Preserved
Client relationships remain completely under your control, including all aspects of client
interactions, service delivery strategies, and relationship management approaches. Your
investment philosophy, financial planning methodologies, and client communication
strategies continue exactly as they have, with enhanced resources that amplify your

*° effectiveness. Team leadership decisions, business development approaches, and

O O operational procedures continue under your direction, with strategic support that

o o expands your options.

* Strategic Enhancement

e e Capital access enables investments in growth initiatives, technology upgrades, and

o o strategic acquisitions that might otherwise be constrained by cash flow limitations.

o o Operational excellence support provides access to best practices and systems

. . enhancement opportunities, while strategic planning collaboration brings institutional-
quality resources to succession preparation.

o o Expert Coaching & Guidance

What unites your domain and our partnership domain is comprehensive coaching and
guidance specifically designed for succession planning and value optimization. Our
experienced team provides executive coaching for transition planning, strategic guidance
for maximizing business value, and proven frameworks for successful succession
execution—all while preserving your autonomy and decision-making authority.



The Value Multiplier Effect: Maximizing Your Exit Value

Most valuation discussions focus on simple revenue multiples, missing the sophisticated value
creation opportunities that separate exceptional practices from average ones. Prime Partners
focuses on systematic value enhancement across multiple dimensions that directly impact your
succession plan and exit value:

Relationship Capital: The foundation of advisory practice value through client
retention rates, satisfaction scores, and the depth of advisory relationships beyond
investment management. Multi-generational engagement creates relationship value
that compounds over time and ensures premium valuations.

Operational Infrastructure: The systems foundation that enables scalable growth
while maintaining service quality. Technology systems, process documentation, team
structure, and compliance frameworks create transferable value that reduces key-
person risk and significantly increases exit value.

Strategic Positioning: What differentiates exceptional practices from commodity
service providers. Market niche definition, competitive advantages, brand recognition,
and strategic partnerships create pricing power and client loyalty that generate
premium valuations.

Through targeted investments and strategic support, we help practices command premium exit
valuations because they deliver superior returns with lower risk profiles than industry averages. This
systematic approach to value enhancement ensures you receive maximum value when you're ready
to transition.

Quality Over Quantity: The Revenue Trap Avoided

Traditional growth models prioritize revenue expansion above all else, creating what we call the
"revenue trap." While growing assets under management appears attractive, this approach often
creates more problems than it solves for established practices focused on succession planning.

Smart capital partnerships focus on growing your profits and optimizing your exit value rather than
just chasing bigger revenue numbers, recognizing that profitability drives long-term value creation.
This approach emphasizes building deeper relationships with your best clients rather than
acquiring marginal prospects who may never become truly profitable relationships. The focus shifts
to increasing revenue per client through expanded advisory services, improving operational
efficiency to boost profit margins, and building premium pricing power through enhanced value
delivery.

The result is a practice that grows stronger rather than simply larger—with higher client
retention, increased referrals, and sustainable competitive advantages that maximize exit value.



Cash Now, Control Always: Solving the Liquidity Problem

Most advisory practices face a fundamental
liguidity problem that constrains both 00
personal financial planning and business
growth opportunities. Having the majority
of net worth concentrated in an illiquid
business creates unnecessary portfolio risk
while limiting access to capital for strategic
investments.

Key Benefits

Immediate Diversification: Access
significant practice value for investment
across multiple asset classes

Risk Reduction: Decrease dependence on
single business asset while maintaining
upside participation

Strategic Flexibility: Capital available for
new opportunities without compromising
practice stability

Enhanced Planning: Simplified
succession and transfer strategies with
multiple liquidity options

Our capital partnerships solve this problem
through partial buyouts that give you
immediate cash while you still participate in
the future growth of your practice. This
approach enables personal financial
diversification without sacrificing business
ownership or control, addressing portfolio
concentration risk while preserving upside
participation.

True Independence: Your Way

True independence emerges from financial flexibility,

g encompassing operational independence that ensures day- B
. to-day business operations continue exactly as they have,

. enhanced by additional resources. Financial independence

. through immediate liquidity reduces dependence on

s practice cash flow for personal needs, while strategic

s independence preserves control over business strategy and

. key decisions.

c This comprehensive approach to independence recognizes

c that real freedom comes from having more choices, not

fewer constraints.




The 7-Year Blueprint: Your Strategic Roadmap

For Succession-Focused Advisors . .
Year ) D ) . .
.I Foundation & Transition Planning
Semester 1: Semester 2:
e Partnership Agreement e |nitial Operational Review
e Upfront Capital e Partnership Engagement Rhythm
e Succession Planning Deep Dive e Multi-year Transition Plan Execution

e Client Communication Strategy

Year
2 Transition Implementation & Practice Enhancement

Semester 1: Semester 2:
e Successor Development Support e Ongoing Dividends
e Ongoing Practice Enhancement e Transition Plan Milestones
Support ¢ Refinement of Transition Specifics
e Transition Progress Monitoring

Year i
3 Legacy & Transition Advancement

Semester 1: Semester 2:
e Preserving Practice Culture e Concluding Stages of Succession Plan
e Good Life Network Engagement e Exercising exit options

Years

4-6

Transition Completion & Value Realization

Annual:
e Ongoing Dividends & Liquidity Events
e Post-Transition Partnership Structure
e |Legacy Preservation

Partnership Continuation & Long-Term Benefits

Annual:
e Ongoing Partnership
e Ongoing Partner Benefits
e Partner Collaboration & C-Suite Consultations
e Long-Term Value Realization



Is This Right for Your Practice?

The decision to enter a capital partnership requires careful evaluation across multiple dimensions.
Financial goals must be clearly defined, including immediate liquidity needs and desired ongoing
growth participation. Control priorities need explicit definition—which decisions you'll collaborate
on versus those that must remain under complete authority.

The most successful partnerships and exit strategies emerge when advisors have built substantial
practice value but recognize that unlocking this value requires sophisticated capital solutions that
traditional industry approaches cannot provide.

Key Considerations

Financial Objectives: Clear goals for immediate liquidity and ongoing growth participation
Control Priorities: Understanding of which decisions require complete autonomy versus
collaborative input

Succession Vision: Strategic initiatives that would benefit from additional capital and
resources

Exit Timeline: Flexibility in transition planning and exit strategies

The Strategic Choice: Beyond False Dilemmas

The choice between maintaining control and accessing capital represents a false dilemma that
ignores sophisticated partnership structures available to today's successful advisors. The Prime
Partners model provides immediate liquidity, strategic resources, and growth capital while
preserving the autonomy and decision-making authority that built your success.

Strategic capital partnership isn't about selling your practice—it's about enhancing it
through access to institutional-quality resources while preserving professional
independence. Our approach amplifies existing strengths, provides resources for
accelerated growth, and creates succession planning flexibility under your continued
leadership.

Your practice represents years of relationship building, expertise development, and value

creation that deserves to be recognized, rewarded, and positioned for continued growth.

Prime Partners ensures this value is properly monetized while creating the foundation for
even greater future success.



About the Good Life

True success isn't just about building a profitable practice—it's about creating the freedom to
transition on your terms while preserving what you've built. The Good Life means having:

The ability to choose when and how you transition, without financial pressure

: : Ensuring you receive premium value for the business you've built

: : Maintaining the client relationships and practice culture that define your

. . professional identity

: : Immediate access to capital that reduces dependence on practice cash flow
: : The option to remain involved strategically while stepping back operationally

Knowing your clients will continue to receive exceptional service through a
thoughtfully planned transition

The Good Life encompasses impact extending beyond personal achievement. Our Prime Partners
model helps you achieve your version of the Good Life by providing the partnership, resources, and
strategic support needed to transform your succession challenge into a value-maximizing
opportunity—understanding your unique situation and developing a customized strategy to optimize
your exit value while preserving everything that matters most to you.

Unlock the next level of your practice.

About Good Life Companies

Good Life Companies specializes in transforming successful advisory practices into valuable enterprises
through strategic partnership and proven methodologies. We combine upfront capital investment with
battle-tested frameworks developed across dozens of successful transformations, compressing the

typical 15-20 year enterprise building timeline to 7 years. Our partnership approach provides immediate

capital access, continuous strategic support, and systematic frameworks while maintaining advisor
ownership and control of their transformation journey. Good Life Companies exists to help exceptional
advisors build exceptional enterprises—your success is our strategic focus.

Securities offered through LPL Financial Member FINRA/SIPC. Investment advice offered through Good Life Advisors, LLC, a
registered investment advisor. Good Life Companies and Good Life Advisors, LLC, are separate entities from LPL Financial.




